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» Objectives of the Training

After the completion of the Training the Partic pant will be able to:
& Women participants will gain the confidence and information to be leader
& Women Participants will have knowledge regarding the essence of women ownership in land and
water-bodies.
& Women participants would have minimum perception of feminism and women rights.

Schedule of the Training
Duration: 2 Days

ltl guration of the | Conveying
Day 1 | 9.30 am- Tninh.lnd information
9.50 am | Presentation of the | regarding the
Objectives and | activities of the
Activities of organisation and
Mouswmas how the trainees
mmhaﬁon will be benefited

Lipi
Rahman

by this training
Inauguration and | lce breaking and | Discuss
Introduction building a cordial |s st

9.50am- | Session, Discussion | relationship Rahman
10.30am |of the outcomes | amongst all the
and models of the | participants

Training present

Women Rights | Disburse knowledge | H its
11.00 am- regarding the ‘Walk Lipi
12.00 pm Rights of Women Rahman
and explain the
importance and the
values of women

Discussion on my
12.00pm | life, my realities, my|
-1.00 pm | life-cycle (Mandala
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Day 2
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Understand the

2:30pm- mlmam disaﬁummum Naima
3.30pm |and women. place between men | fohan
- Discussion on | and women
needs of land and |- Understand how
water bodies in | women are being
women's life badly affected for
not having access to
their entitled in
lands and water-
bodies
3.30pm- mofh share their views |and storms Jahan
4.00pm |entire day and opinions of
the entire day
discussion topic |
9.00am- | Review lessans of | Participants will | Fes Naima
9.30am | Day one bcablttopmem jahan
discmdlnoays
g9.30am- |Introduction/get |- Get acquainted | Khan Faruk
different Land land offices in |
offices and land Upaahmdumon
Cocweythem
concepts of the
services of the
respective offices
- Problems
regarding services
related to lands
- Get acquainted
to different
documents related
to safeguarding
the lands
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11.30 am-| *Who is a Leader?* | concept of
12.00 pm | The status/state of |leadership
men and women |- State of men
leadership of men |and women in

| Learn about the

f' ARAPWLD) S
various hurdles for
women (n the

society
12.45pm- | Assessment of the | will share their

2 day training
sessions

End of Training Exchange
information of the
that each
participants have
to undertake after
the training
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Duration: 2 Days Total Sessions: 08

Session1
Inauguration of the Training, Presentation of the Objectives,
Describe about Badabon Sangho

Session Objectives

Participants will be able to gain knowledge regarding Badabon Sangho's activities
The participants will be made welcome and the official inauguration of the meeting will commence
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Methodology Used: Oral Lectures

The formal inauguration of the training will take place. All the panticipants will receive warm welcome
for their attendances. The facilitator will convey information about "Badabon Sangho®; Badabon
Sangho is an organisation working for women's rights, The organisation is working to create
awareness and providing assistance for women so that would have control over lands and access to
state open water-bodies.

Training Module On Feminist Leadership on Lands and Water-bodies
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Session 2
Inauguration and Introduction Session,
Discussion of the outcomes and models of the Training

Session Objectives

The participants will be getting the opportunity to know each other

The participants will be able to give an explanation of the objectives of the training

The expectation of participants from the training can be identified

The rules and regulations and do's and don'ts of the training module can be determined

Methodology used: At the opening of the training, the facilitator will welcome all the participants with
banquets of flowers. The facilitator will request all the participants to be attentive before commencing
the training.

Notes for the Facilitator (s):

1.
2.
3.

v
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Prepare "Registration Form" In accordance to the samples, prior to the start of the training

Be present at ieast 1 hour prior to the start of the training

Decorate the classroom beautifully and in a way so that participants are able to sit in round
tables during the training sessions

The objectives of the training should be written in brown papers so that in case electricity goes
away, the facilitator is still able to convey the message of the training objectives from the brown

paper,

. Ensure that the training room is clean and hyglenic and not a single dirt is lying on the ground.

. As the participants start to come, it is the duty of the facilitator to welcome them with a smile,
ask how they are and politely request them to register for the training session,

. All participants must participate in the training discussions. The facilitator should ensure
everyone's participation and be respectful towards each person’s opinions and thoughts.




Methodology/ies

The participants might not have been introduced to each other before coming to the training. Through
this training session, everyone will get the opportunity to introduce onesell and get to know each
other like intimate friends. The training session will create such an environment that all the
participants will be able to share their innermost feelings and emotions with each other as friends do.
At this stage, the facilitator will request all participants to stand in a circle and select a friend from
among the participants. Friends will be made to stand beside each other after selection. Friends made
in pairs will share their names, Mouza names, committee designations, and information of children
with each other. After the completion of this sharing session, the facilitator will call each group in pairs
and request each member to share the information of the other member.

Before deliver about objectives of the training session, the facilitator will kindly ask the participants
about the reasons of their participation. Then the facilitator is expected to collect all the responses
and present the significance of the training before the participants through linking with the concepts
and perceptions possessed by the participants. Then the facilitator will present the previously prepared
posters and papers containing the objectives of the training before the participants,

Training Module On Feminist Leadership on Lands and Water bodies
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Expectation of participants from the Training Course

The participants should be asked what they want to gain from the training course. Then the
participants will be given VIIP cards and markers and instructed to write down on the VIIP cards about
their expectations from the training within five (5) minutes. After the completion of the expectations
the facilitator will collect all the cards and present it to participants. Upon discussion with the
participants, the subject of the expectations will be classified under different topics. If a new issue
crops up, the facilitator should accommodate it in the course. In the end, the main issues of the
course will be presented and ended with a "Thank You" note on behalf of the facilitator. The VIP
cards will be stuck with glue in brown papers and hung in the walls of the training room so that they
attract everyone's attention.

Training Module On Feminist Leadership on Lands and Water-bodies
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‘Women's Rights, (Human |
Session Objectives:

- The participants will be able to know their difference between freedom and human rights
Materials: VIIP Card, Marker

Methodology /ies: The participants will be made to stand in a row in the field/room in such a way that
it will seem that they are to perform a running competition. Then each participant will pick a card,
Each card will carry a different criteria or profession of women such as- disabled women, women
separated from husbands, women who are owners of lands, landless women, business women,
female adolescents, homemakers, female teachers, female union chairmen (head of local elected
bodies), female labourers, widows and many more.
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Then the Facilitator will ask some questions as follows:

Who can go outside of the house for work at night time?

Who is able to spend money independently or as per own wishes?

Who is able to eat one's favourite foods?

Those of you who earned education as per freedom of choice, Kindly step out.

Those of you who possess a fair complexion, kindly step out!

Those of you who get priority for their good looks, kindly step out!

I you receive less importance for being physically ill, kindly step one step behind.

Who is able to help one's family and relatives in times of dire need?

Who is able to create assets, or save money in personal bank accounts?

Who can stand up against humiliation and domestic violence and is not afraid to seek justice?

Who can establish their own rights forcefully?

Who can arrange for one's own food ?

Who can send their children to good schools to gain good education?

Who ¢an obtain medical services?

Who can attend feudal mitigations?

Who can fight against less wages?

Who do not hear slang or rumours for him/herself?

The facilitator needs to observe the pattern of the participants'answers for @ considerable amount of
time. Those with most positive answers will put one step forward. Those with negative answers will
remain in the same position. It is the facilitator's duty to ensure that everybody is replying properly
with utmost attention to details. Then the facilitator will demonstrate before everyone of the fact that
not everybody in the same society are able to enjoy the same rights. There are some discriminations
and they will always pertain. Then the participants will be asked to convey their own opinions and
discussions regarding the subject matter.
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Session- 4
My Life, My Realities, My Life Cycle, Mandala Art

Session Objectives

- All participants are encouraged to get to know each other

« Detail out the realities of participants' in the context of the surroundings and gender

- Presen! to the participants how gender issues, real life experiences and preferences influences a
person's life

- Detail out the same type of experiences commonly shared by participants

Materials: Plate made of large pieces of papers, colour pencils, markers and Mandala Art

Methodology/les:

The participants will be provided details and demonstrations of the Mandala. The participants will be
given 5 minutes prior to drawing to think about what they will draw to represent themselves and their
lives. Then the participants will draw 2.3 pictures on the paper plate. The reflection to be presented
should focus on the lives of women.

Traning Module On Feminist leadership on lands and Waterbodies
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Questions to be asked are stated below:
1. Please tell us about your childhood, what you liked and what you used to dream of?
2. Please tell us something about your present like what is your situation now?
3. Have you ever thought that you have been deprived off your rights lor being a woman? Please
elaborate in details.
After the completion of the drawing, the participants will be asked to present their drawings before
each other and share amongst each other

The facilitator will document each and every details of each participant,

The Facilitator will end the session by summarising the main theme ol that day's session and
emphasise on being independent and gather strength within onesell rather than accusing,
discriminating or dominating others. We should learn to grow strengths within ourselves and show
others the way to be strong and powerful.
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Session Objectives
- What are the different types of discrimination that you faced being a woman?
- Is it necessary for women to own lands?

Methodology/ies

The participants will be divided in pairs through a creative game. The cards will be distributed on the
floor and each participant has to select one card and one friend accordingly, One letter is written in
one card and another letter is written in another card in order to form a word. The participants have to
find the other partner by themselves. Partnership can also be formed through sharing common and
complete pictures of the same object. Examples of some complete terms will be deeds-documents,
demarcation-ledger, tax-receipt, mutation-record, map-design and many more. Each card will be put in
disorder on the floor and each participant is to choose one card and then find a partner who has the
card that will complete the terms. Then partners will be made to sit beside each other.

Training Module On Feminist Leadership on Lands and Waterbodies




Each pair will be given an exercise that is to write on the discrimination and Inequaliity between men
and women in the poster or paper with marker. The faciltator will take a tour and monitor the
participants' writings. After the completion of the writing, each pair will be requested to present the
writing before everyone. Based on the findings of each writing, the facilitator will speak on the
importance of woman's access to land ownership. Participants will be free to ask questions and after
the questions and answers sessions, the facilitator will end the session by giving thanks to everyone.

2 or 1 person from among the participants will be asked to discuss on the advantages and
disadvantages of women's access to land ownership reflecting on their personal experiences. The
facilitator will record each response in a VIIP card. At the end of the discussion, they will be given
acknowledgement for their active participation and the facilitator will then read out the points from the
VIIP card and ask the participants to relate the disadvantages with their personal lives. Everyone's
responses will be taken under consideration. Then the facilitator will present an explanation on the
importance of women's access to land ownership.

Assessment Questions to be asked:
" What are the inequalities between men and women?
* What are the hurdles faced by women for not being able to establish their own rights?
* What are the necessities of women rights?
* Do women require access to ownership of land rights?

Training Module On Feminist Leadership on Lands and Waterbodies
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Session Objectives
- Identily institutions working to provide services related to lands in the Upazila and Union level
- Know about the services of respective land offices in details

Methodology /ies : Drama

The session will commence with warm wishes. The facilitator will say that the participants have
listened to the lectures regarding land and water bodies from the morning. From the lectures, we came
to know how important land and water bodies are in our lives and in order to get access to these
important elements, we visit different offices. Some people are acquainted with these offices and some
are not. We will get to know about the different services provided by land offices through a short
drama. Then the facilitator will demonstrate a drama with assistance from colleagues/participants and
through this she will introduce the various offices working to provide services on land rights. Alter the
drama, the facilitator will ask some questions to the participants such as which respective offices deal
with which services related to land. The various answers will be written on the board. Then the
participants will be asked whether any offices have been left out and write down the missed ones on
the board, Then the participants will write down the activities of each office on the board. After writing
down the activities, the facilitator will ask whether the activities of each office correspond to it,

Training Module On Feminist Leadership on Lands and Waterbodies
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Getting acquainted to the land documents:

The facilitator shall ask the participants regarding all the necessary documents of land and water
bodies and write them down on the board. After finishing writing, the facilitator will ask whether all
the responses have been noted down correctly on the board, If it is alright, then the facilitator will
demonstrate all the hard copies related to documents of land and water-bodies. Those who are not
acquainted to the documents required for land or water bodies will be given hard copies of the
sample documents and made to understand the required concepts. After handing them with all the
necessary hard copies, the facilitator will ask which copy will be used for which purpose. The facilitator
will see to it that everyone gives the correct answers, The person who will not be able to answer will
be given another brief review by the facilitator regarding the papers.

Pictures of Land papers:
Notes for facilitators:

Explain the below stated factors while handing over the sample copies. The terminology used in the
documents of land administration especially in relation to deed of ownership or possession is derived
from the Persian Language. The facilitator should keep in mind that the target group of women
comprise of the poor, marginalised and the minority groups. Taking this into consideration, the
facilitator will make them understand by using the language that is comprehensible to them.

Training Module On Feminist Leadership on Lands and Waterbodies
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Who is a leader? Status of men and women leaders in the society
Session Objectives:

- The participants will be able to define leadership

- Understand the causes of the failures of women leadership

- Define the good outcomes of successful leadership

Methodology/ies:

Expression of perceptions, discussion in small groups and sharing of experiences

The participants will be asked to define a leader. They will be requested to express their own
perceptions of leadership. Their responses will be noted down on the board and then the facilitator
will provide the accurate answers of leadership taking into account the participants' responses.

The participants will be divided into groups. All groups will be requested to write about the
significance of women leadership in the given posters or papers with markers. After everyone has
completed writing, they will be requested to present it. After the completion of all presentations, the
facilitator will discuss about the importance of leadership and its outcomes based on the available
information. Then the facilitator will conduct a question/ answer session in order o eliminate any
confusion that one may have. Then everyone should be given warm thanks for attending the session.




The women will be asked to describe in details about the different hurdles they have to confront with
male family members and also the other men from the soclety once they decide to take on the
leadership roles. It will be followed by group discussions and presentations.

Evaluation Questions:
1. Is there a need for women to be leader?
2. What qualities does a woman need in order to take up leadership roles?

3. What will a society gain from women leadership?

Traiming Module On Feminist Leadership on Londs and Waterbodies
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Exploring a tho Iden of feminism
within woman's perspective (FPAR-APWI.D)

Session Objectives
Think about the wellbeing of other women, being a woman
Think about a phenomena from the perspectives of a woman
Think innovative within the context of patriarchy

Influence in one's life

The rules and regulations of FPAR should be noted down in VIIP cards prior to the start of Session-08.
Then the participants will be given one card. The participants will not be allowed to see the card until
and unless instructed by the facilitator, Then the participants will be told to say in unison the below
mentioned case study.

AR e

uﬂtm P‘ |
!' AT ! ':_,.::::.:;‘
‘ tt‘] 4% ““r‘g/‘}’ui.; l ~-....__’_ .

\

N WS
( L Mwiban Swghe

o p——— e 4

|eadership Troining te Womsen {eoders
afw
\

a3 o g T | 5 S0 215 Wi ey et P
e —

Trommg Module On Feminist Lleadership on lands and Waterbodies




AW e

Mo Bavrs | Sgve Wgrer wooe:

Methodology/ies: Review of Case Study

Asma has one sister. Both of them are married, Asma’s husband always asks her to claim her share of
her father's property. He will sell the property in order to send his son abroad. Asma is embarrassed
by the idea. She thinks that if she does this then what will people say about her? Asma told her
husband that she cannot claim her property from her father but her husband forcefully sent her to her
father. Asméd's brothers were very disheartened to learn that Asma is claiming her share of property.
Asma would not go if she wasn't given her share. Her brothers called the Village Chief and other
superiors of the village for the mitigation of the matter. Asma’s elder brother told Asma and her sister
to take up 1 bighat of the property and pass the rest to their brothers before all the superiors and the
Chief of the village. He also said that when the sisters will visit his house, he will take very good care
of them and also that he wants to maintain a cordial relationship with all his siblings. Asma agreed to
this proposal as she had no other options available, Moreover, her brother also said that if Asma
wants to sell her share of property she should sell it to him. When Asma wanted to sell her property
after a few days, her elder brother said that the market rate of her share of property Is 3 lacs taka but
being his own sister she should take less than the market rate. Asma desperately needed the money
and therefore agreed to sell it to her brother for 2 lacs taka although the perfect price was 3 lacs taka
in accardance to the market rate,

Traiming Module On Feminist Leadership on Llonds and Waterbodies
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After the completion of review of the case study, the participants will be provided with a flip sheet and
marker. Then the participants will be asked to think about the FPAR rules and regulations written in
the VIIP cards.

It is very important to change the patriarchy mindset
We will emphasis on women's opinion
Thoughts should be given on the wellbeing of other rural women

Everyone should mingle with and think about the prosperity of other women from different races
or religion

Empower other women as well,
Women should be united and made to work in unison.
All women should be capacitated.

Women should be allowed to think on their own and possess individual opinions. Work together
(all women) on women safety and care

The participants will write their own opinions in their respective cards, After finishing writing, they will
be asked to read what they wrote aloud. After one woman finishes reading, then the facilitator will ask
the following guestions:

* Being a woman, are you able to identify another woman's mistake?
* Where did men go wrong in the case study?
* If women were empowered, what could they have done in this case?

After everyone finishes reviewing the questions, the facilitator will hang the cards on the board and
say that alter the training, we will keep these g factors into consideration.

Then the facilitator will say about the objective of the FPAR action research and the essence of Asia
Pacific Forum on Women, Law and Development (APWLD).

Training Module On Feminist leadership on Llands and Woterbodies
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Concluding Session
Evaluation of the Training

Methodology/ies:
The facilitator will draw pictures of the sun, cloud and storm

At the end of the session, the participants will be asked how the session was and how much they
understood. An evaluation of their understanding will be conducted by the facilitator. The facilitator
will draw pictures of the sun, the cloud and the storm and hang it in the board, The participants will
be asked to write in sticky notes about their favourite sessions and what they understood best and
hang it under the sun on the board. Regarding the session where they understood less, the sticky note
will be hung under the cloud and the session where they did not understand anything at all, the sticky
note will be hung under the storm

Everyone will be encouraged and assisted to write about 2/3 issues. The facilitator will discuss about
the sessions in brief before commencing training the next day.

Finally, the facilitator will thank everyone present in the session and end the training with a concluding
speech.

Training Module On Feminist Leadership on Lands and Waterbodies




L WIS N

e Bt A Prges v S

N 3 T JI (99
oY NSO

AT 2 fFa

bire e
A s PN Od S & 1S (SSATEFD

;:'"'._ W mﬂ
w Badabon Sangho

AN e s Raght s Ogartiston)

CIAGERER
ATTTE, MAAZ6

B




G5 Saven S

8 e

= Rp o WenRE)

o =S O W) SIEAMR Y (TR WNST 3 S R A
o 5P 3 sEr S MR SIS P TR SR |

o e Bw tod wa

TR TGB!

FRYPE: A

s WESSA - R 3 wEE @ @AYy




affiyg BTSSR 3 ErE A @Dy




. ATWTER N
* Radalmn Sangho

e e g g g

PR o o vori Al g s ASSS

NI 2 Bl EBora: v B

TEETI-d>
of T SEHS 8 IS W TR HefH S 41T o

ST 9 WG WERETORETANT
. A MY W T IS |
o IS T SR TS WFHiaTrana s I

-
| RORVTEY ey
o )
.,",» y b o
e . e > P en =l B
- = o - !

.

5

= .. %
;* h’p T’G!'P'.’?C 10 Wirilien ceud

-
R O

\ V' e —

Ny n}.
‘" \ " —-"—'
‘ ‘{‘\

5

sfp AfSSH - 5R 3 e a9 @Y




My
.
s

# ;,\;,1.*‘ = e e
.-'ﬁi
4 .
1

%S 1 IFO

sfimre  wgbiaesia Suvs saEa 3R o Swdl IFor N e e Fiam ofRee
By vowaa | (5 Tas ey e e G RS | aa Aol D v nonde, S afdera
STE IS TR WO | AR FFD A T 3 TAPIE TR [FEE MEIE0 3 RIS I |

afiag I55A - R 3 S A9 oY




qi Radahon s:::

e e g Segr et

T
HfA5T o, SfseT SO 3 afEre TR

WA o
. 5 TR I S WS
o 2T SEOT AN IS NAES
* afmpdiea sorn BT IS TRES
o oS AR RURE 3 TS SER T oSS

o330 1 =579 ST R AT BTSSR am S FE Al IemrRaed 399 TR GG
T o TR RS ReumTeRed B afee 3960 TaiE e ofT SRR Y WOuWET IR
WA TAEA 922 oFTHT FUFR 5F THES |

WITEA T (F53

A TFU RETETE SIN WY PR Lol IS

o ST TOF TROOF > TO] W1 ST IR |

o =fET I P WA B (T | DR AT O WA e J35D 1

o 3 BN oo Gy IRE 1 e e 1 O TR ISR R @1 =T 3o 3w 39S |

o =TT I0B (R @R T T A FTE G A o o G665 A

¢ B IR WS 5T TGS, JU wrfd R ot T O o, PR S0 TS W
TR I (RO IS WA T |

o of TS WPNE WRTTES D T | MIHTTERGAE WA IA [FEe W 5fE F] s o
NHIECDA =D TR 21|

s RISSA : g 9 sEmR A8 @Y




of 3

TRAHITTAT DA TV DD W BTSN 62 Jr oo | 48 o S S 5@ WA
M SHASHA/AFA 85 “fH50 2| 9% TP (NS WA IPT A A sry I oW WA, M- @Sl
TS TR AT wWEas 2 ofmee . B S0 S3S 99 0 9@ 9 T TR
[T oPeaf O R ASTAR WFAY THIN 9% O e TP A T I |
Py FsEr ov yenr 3 TR o 3F Qovs 239 T30 I HI0T ATSHES | DTN SRIATTIIEITT Ot
= e SIfSE 55 PG A58 THEA I 9T AP TN IFF TN AreHEs | FENE 4 T T
WA S ST AP o g Ay B . citve am, # @8 So o9, GoR Esara T v
TR | A% T T R OTH U P S NI (5 NIRRT ST AP Wl P A6 P WD o |

st o0 TR o4 NVTE BOMTRTEIGR 2] FI AN SR @S 0167 I v I 6\ R
HRTE @ =P SRS CoB I Ha | SV ofd (ol T iR o o SEeT e aE |

af e @ cur SroTae

sExrrTard e aa a8 = @t ey S B B T 1| s Sy SR T e 3
TR FEIAT T 4% I 2B o o B o3 fREgslE I Be o1 B0es GR w e Ba o
BE8 | U T 0% TOSE MY FA 3 FEEE WS TS | DLW W Wesar 5 s
smrmEETe [EEn B oo Fss 333/ 1F aga s sreah ey sown B 901 o 5@ O ol
WIAFE T | FE0TE @0 [FENEE I 49N S &TEm Sl o8 3 | oS fEvardeen g8a
oo Ay By e e 20N TR W B anga|

afiwa 5fE3A - g8 3 s 3@ Ay




Ry : after after @ 3 RO
SO TR TR DR WHER R WD S
THPaY: Femrs 9 IR, 5T

O FIE DO SRE/ANT N 5 MRS o | Gl o Smiiom menmT IR WOl 3@
TSR | TR o3 seured 9 W I G oS e A IR U SN G UARE (RS
sy, i, 325 cusEnE, S8 oS, Qe 3ol




Foy AVTEA N
y P
Ladubmen Sanghe |
o-_.::l&m-.—.“.
e o SIS

- (3 (¥ A QG IS NS (XS W=7

- (@ (¥ [Crora FugTe =Y 436 FIS WA?

- (3 (% (o SR YT CUTD AP

- 97 Tefa See 3e a1 s s, 5[ i o

- Tf ZfS o 58, TR ARm A

- IfF TS TR B Sy o, B i wnE )

- T TS TR W SRR IR 5 IR O, DR S fAm we)
- (@ (@ TN/ SR~/ G [0 T P IS 03 |

- ¢ & (A T e (wfR/ane Br) 220 @ |

- (@ (@ WoER/fAETS 16 arEee 5 B e il S | |
- (@ (@ Qe ofETR R TR W =N NE

- (@ (@ (0 W@ TEA MR T M2

- (F (¥ BT F DGR THIGE TACD oWE7?

- @ % fBfpeom o= g

- (¥ & (5= Wi DS "Wa?

- (@ (P W VG SO ST IS TMA?

- (F (F TS A TN YR A1?

FIRFP IS 98 W2 ST A o | =5 ] v o g T o TN TR (U veTTTaRn e
£u 79m T 319G | WVTPEER O e of 5T 3 SR uR 0RE TS IR B ol TvE @ R
CPTR WOUTTFT FNQ T I 9T o I WIS | WA (A WY (OPTY WOUS I IS & TR 93T
Wi A5 R | SEER RO (RURA (1, AN DTS WA T NigE S8 s ofEer oo 0 |
TR (S TS AT O TR @S @S M un | TR TR WEhET IAC T IR N0 S
TS|

afawn 853 - 3R 3 S A (30Y : ;




prs IS JN
w Nadabon Sanghe

S B b Ban

TfES-8

nfeEEa oo
- HOTRE 5@ WA Gad 3 TAR 39 SonfEs o=
- onf3enfie 3 (TSR G e Wmaeae IEIT T T
- OISR 3 TN FIRADEE, U3 TG AT, ngn-oery RTR s I Staed Sva e
G

SUPEAL TS TR B, W offe, TR, SR 61

BT : DTS TSR T T T 3 O SR U]
merrRrana o AR BE/sras FEY s (2 o), I o o 2/0 R S o S e
3 Glas e 9aT TR |

WATPIANCAE B 0] T 9 T ¢ G Fw/5ras Ry G0 (TG o G S | SRpEET 0
ara Rowa ot SR Y T 26T |




| IS

SN S IOV 80 ) /2o e (ETRTER Wil )

ST WA, oot W TR (SR Shey e
’.mlo Ulﬂ'ﬂ'!, CEF Ty IIC'IIUG

LE e |
gﬂ@)mmmrmﬁ!;@.m‘mﬁsvmmmm.ﬁsmawma?
%) TR TITS FT T, S4B Y TR
) F foona Tuw e AEs E w9 @S? O i =)
) TP 7Y T SO TAATIIAND OB1 W 931 T TN 5 WSITH A CTIR 300 =1

W SO I (T g [Fwn W s 3@ I |

WP O T O RTINS TN T2 FARr S5 AT () TN HORE K 1R T @ wEe $va aw|
UDEDRE *H /R0, I3 GEEe Sa0 @S A 1 23T, WEE S5 0K QA9 w5 R 391 3 S
R IR (TR TRITR 88T 305 oW |

s JiESA - 58 3 s a@ @3y




o 13 fova T @ v teuera e uee
o A SiNa WiEE s e [y

D

2B ST AR S WU A Gy S | SR W (SRS g #0 Tu ws
T o 3 a0 Fefd A IS @R S 216 Sgud 1P § @) b s s e o e
(FRI TG TR WD T TR0 IS W JIIR Wefa O Iowdi@ i (@37 TR WhETR IF FIea 3399
(U §f2 Rrns 951 = Ora) | (o e oS o Ry aanas SieE-wanas, s SR, e abm, Sl
o5, SfEa S-S onfE G 18) IRNARIeTEsR e gl (TS SR (R WS SETRAGT
TR AN I HOAE D IR TS B TFAY TS| I TS @ W W e e e G
TS R 3 RO W Y R W PTG e A el RS w5 |

s W55 : g 3 SEMm A @0y




. AWIEE e
w Budahon Sasgho

e Barne | Sgve Waper wton:

o538 o GEra S S99 3 R TREDT W CTDR/TPIR U0 359 | G IS CTI0R! (9 3
VRETA HEEATE T 2 Y@ & OIa T15 000y 9 | WHEBA 3 E1 OFE H01E (GIoHE ST 30
T | TR OTE ATV AR TENE T S SRS 0N FH | I ] AR T Ry e
HATW J¥S <P |

TRAATTTAGR B U /2 TSP T IR TR = B R @ 1 geE B i@ O aesa 2
FFA | O 7o DI SIS IR T | WTHDT I 73 W DRI (3 (0 FE T Jona 31 [Toas
s oo WESED 10 O T YF_W Fd I (G TS SE @S [ TS OTAN IR DR
foce a=ra 48 B2 oo was ans a1 ram T 9ga ) e WefE Y W e fEeaBa

R 3R
AT o IS
« F191 3 RFeEs @ B o T ?
» PR S LR TN ST I 3 B R e s T2
» A WP WEAY ! F7
« FE SR EEaR S W @7

affags SIS0 - 3 3 SEPE A9 @Dy




* Segme 3 3BETS vy ER ReFTE O saaTal of SR s BT wwn wEs
" W0 WHEN RS & O TS I T |
W5t BfEaw

FAEE B0 i 0P 5T TN 3 I WOER T (0T SR 3 e S e Wb S | 98
TS (U@ WA WS R (U R 9 TEPT AN WG WS e 93 a3eE e 9 5Nl
o Sy ofer o) o s T afeorsen B vt ofd & B8 & anE o B
TR S IfR WHoR [AfEg o e w1 s 53

SE°R I X0 3 (0 T WS ATUNE S IER FETEIE (% S o wiew ofden wa R
TR GAEH | WIER R IR IS (51 WA (S IH (TS (3 W0 T27 ST 5SS @S Hga |
TR T TSN A% WIS ) 1 S a1 9 oS A O (S BE | 93 vR om o) e afEor
3 @ 27 70 01 G 3 (S oY | R O s Framn s S sgurd e 5 o e

o, -

e p_— g ===

Sarvinn
- e .-~
R
e -
Rk LR

ﬁ—q“ - - -
A G — . ey e .

Q--.oo'-.¢'q’?} {




T TEEITED NG TGS HE-TH 3 FErT weE e 7 @ v seer, s S uEs 38
(ACS RS | 30 078 T N IS JAD B (WHET TN e Ome rena o wo e o B
U TE T WA A A7 TOGOEEET WA IO FN 6T | TR SRS WEGEE 3 P
FoTEe B J1, TORRT g AEE SRIR AXE O WGy RS R 200 SR TSl HOETE I0Th-
AR T I oS TR 3 @0 7 v o TS T | o s e Besen ae e e %
I WITINR IAD T VKA TR O WIS e Bk Fa)

S TP s R e R T e | e R e TS 3o wa sfR-aar
FHER oSSR FEor TR0 I (UF ATS | FIEE 4 R Wem, 9, otk TaEs Ryt 38
mfFaiieR e 920 SERTTTT Reyre TRREIEER- 3 D mury @y SNsNR of e A0 iy
wafFe s euen FIm Fa)

afings SI55A - 3 3 SARE A @oY




iR S5
¢ ETTER MR TN TAD AR
* TR @D 18P ORI LSS B B7
. (FRGR FEED] g I T TRIR
i)
IR 2T BB W WA 3 W ¥fawg

2] FFE WP I (SO T IE? IR 8 BT 42T IS SR IFE | IR SR 5 @S
Fr@E a3 *=Etin 7R I WETES W TR TS WENS AEe 4R T 3 |

B[OV USRS FEI0 G961 [A5T 39| o5 sove G s e W 9 @0
SITA FIT [F O RS e /TR RS TR | (FTR T O, (T, NI HISS T | TS
a2 (G OF/ SO GoRd SRR B0 N | SR O YIS IRA WENE (GO HEIES a8
FF TN IFS | IR @S 2] W B33 5 | v daraw e |

SRR SRR (SO WS O AR 3 FRTHE EFs W FEa @b i I o 210 I I5E | SAUsRa
BB I TR TP TF |




IR N
Budahon Sangho

B @ | Sgvn W e

HENTA: oY IS
* JEEHA @B 23R FIFA WS (B2

. IR @ XD A F v w2y
. IR @B WA A e Seeera wear

s 2T - R 3 sEEe S @Y




wfaEs 3o ¢
« F1A fEowa W IR wian B@
* v fEege Sk TR @ e o
* SPF IR TS O

fAm Siwa anfem asm

YBAH 93 SNSRI W (A VIP 318 5y 3R | 3R oore geurserdice 20 w@ oS fa By
of3 1 Fon o S ursa | 98 a0 o BEm 5,

&S 1 @R OIS s

o 58 @ | 58 @ TR nov B e oomm 18 o a3 e oS ofd g arE )
ol o % am oo R s | AP 3T F A1 SR SR AR A W WS O @RS &
T W TR TEE WA O IR e G el W Xy A J1 A w8 O%r (e W) e
G o SR R WER F | AL SR TG WS R I @S DR NI s wfgen Go
SONG TUS T Y38 TORTE 9| TR WO 51 Y13 BN I &1 e IR IS o 9@ 1 & I O
B ANA NIORA 3 NFRIENT 43 (WY 8 a0 S JEaanE AINE BOWE T5 §18 S5 (O
52 v 3R o A SR e TEr S S (@R AE TR WA I 73| OiE 6
TR~ R ST U | P TR T HETE SR SU0E A18) 03 | TR I S INT A & 16 e =)
A o v o7 o eS| fAgiaa o apnn wiE v s vR asEE I I w SgurE
i fam o oy Br A offics R conna st vt A% 2 o ofR g 3= &9 ) oo B s
@ o 2 1w B wRewE IS w0 Ay s fm wgori 98 of&a 570 o & Brm)




TUA TR SR 50 @ B B 3 IR Gam 065 | IS @R ATEEna Ty e Bw s
>. 7 fBEm of¥ars = e
3. S Somoer (o e
9. HTNA T TR T B =
8. ¥4 ¥R ST 3 MY ARY &P
6. TS AT v Ao @
&, ITTEHERE T T @
9. W4 S W T O
, SIS WS UG 2 T
, AR SR, 3 3 o wER 3 Rga T

2ONT IS W IV T FITHG IR | TR ADHE S CTINE | 5T 5 T I °FR WIS 2] 399

« Fa Eowa TR F 2unA TR @I 6TE GRS o7

* 53 uBamy "R (e o R

o T TR T 93 B TG w?
AR TN T IS TR (S ST 3 o, 98 =f e ws G i oiwan vt as o R s
fErem = Irurn |

A Ay, S oY T Oa 38R, F 9T (SIEEEt W U3 (1, W o a2 oY
T T8 | TR A RS o2 B eor aSiew ot G 1% 71 9@

v
By

affpgg SI55A - 3 3 SAEPE a9 @Oy b b




L5 Ratavan Samgon

e By | Sts poewvies

oo Fema

S :

WITRE (RBTR (veard B A gy Fraa Y, AR S S|

Ao =i @0t NS IE T SSTENERT FIRT UG RS I TS IA Q| T 90 IS
CTEIE XY, (WY 3 AT &2 9 &S E0 AR | WG oSTET O SR WewerEeE O (e
OPT ST (F0WE B (T (IS [30ntT 31 STeia IR, o1 5201 B G oy etk G e
FYTS T | (W OV WS TN FAMm WA W (@R WES Wk, O oy e B s I9EE | @
OPTR 41 (0 (X et anbE S el o) (S wsa S Arms o33 |

T TRCH 53/.9301 [Fun B G TonSs 31 3 Wemiie 39| RUET HRefEe o e 5 T
WefiF e T FAEERNE G Nefivy TR TS A |

S VOEE NANE ST HD I NN 9701 Wi are $313 |

s 2i53H - 5 3 SEmm A @Y




Funded By:
Asia Pacific Forum on
Women Law and Development

e~ ————p——p—— et ;
§'§& ' QA SIG @4 Rk
S5 e o ]' CUTNTY YU *1\
2adabon Sanoho

“ | ) /3 AQAdDOINES AN

(An\Women:siRightsiOrganisation)

Badabon Shangho
Rampal, Bagherhat



